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P R A C T I C E S  /  I N D U S T R I E S 
Litigation 

   Complex Business 
   Employment & Labor 
   Governance Disputes & D&O Litigation 
   Trade Secrets/Unfair Competition/ 
       Non-Competes 
   Workers' Compensation 
Business 

   Employment & Labor 
   Executive & Incentive Compensation 
 

A R E A S   O F   
C O N C E N T R A T I O N 

Employment and Labor Law  
Discrimination, Sexual and other  
   Harassment Litigation  
Business Litigation  
Employment Contracts & Severance  
   Agreements  
Alternative Dispute Resolution  
Employee Handbooks and Personnel  
   Policies  
 

E D U C A T I O N 
   University of Toledo (B.A., magna cum  
      laude and with college honors, 1978) 

   DePaul University College of Law  
      (J.D., 1982) 
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A T   A   G L A N C E 
 
Recipient of the ñBest Lawyers in Americaò recognition and 
designated one of the Top 50 Women Attorneys in the state of 
Ohio, Top 25 Women Attorneys in Cleveland and an Ohio 
Super Lawyer, Stephanie is a certified specialist in 
employment and labor law. She handles claims in state and 
federal courts and before agencies such as the Equal 
Employment Opportunity Commission (EEOC), Ohio Civil 
Rights Commission (OCRC), Department of Labor, and 
Occupational Safety and Health Administration (OSHA). She 
counsels businesses regarding all aspects of employment 
including executive contracts, severance agreements, 
avoidance of employment lawsuits and disputes involving 
sexual harassment, retaliation and discrimination based on 
age, sex, disability, religion, race, gender and national origin, 
compliance with wage and hour laws governing overtime pay, 
exemptions, leaves of absence, COBRA, ERISA and the 
Family and Medical Leave Act. Stephanie provides legal 
advice regarding structuring of independent contractor and 
consulting agreements. She litigates commercial disputes and 
engages in alternative dispute resolution (ADR) as an 
advocate and by serving as an arbitrator and mediator. 
 
 
R E P R E S E N T A T I V E   E X P E R I E N C E 
 
Trials and courtroom experience since 1982.  
 
Defends claims of harassment, retaliation and discrimination 
on the basis of age, race, religion, sex, disability, national 
origin, whistleblower, violation of public policy, negligent hiring 
and retention, FMLA violations, and other wrongful discharge 
issues including breach of contract, denial of benefits and just 
cause issues.  Appears before agencies including the EEOC, 
OCRC, DOL and OSHA. 
 
Counsels businesses of all sizes regarding avoidance of 
employment claims, preparation of employee handbooks, 
compliance with the Americans with Disabilities Act, Title VII, 
ADEA, the Fair Labor Standards Act, Family and Medical 
Leave Act, Fair Credit Reporting Act, Ohioôs fair employment 
practices laws, and other federal and state statutes governing 
employment.  
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R E P R E S E N T A T I V E   E X P E R I E N C E (Continued) 
 

Defends directors and officers against claims of personal liability for business conduct. 
 

Litigates commercial disputes involving, for example, minority shareholder disputes, misappropriation of trade 
secrets, unfair competition, breach of contract, breach of warranty, breach of fiduciary duty, breach of the duty 
of loyalty, tortious interference with business relationships and negligence.  
 
Handles matters before the U.S. Federal Insurance Deposit Corporation and the U.S. Department of Housing 
and Urban Development defending allegations of predatory and discriminatory lending practices by banking 
institutions and violations of the Federal Fair Housing Act, Ohio Fair Housing Act, Truth in Lending Act and 
Equal Credit Opportunity Act.   
 
Analyzes insurance coverage and litigates declaratory judgment actions in coverage disputes. Particular 
emphasis in claims arising from sexual molestation and other intentional assaults.  

 
Former law clerk to a federal judge in the U.S. District Court for the Northern District of Ohio. 
 
 
R E P R E S E N T A T I V E   T R I A L S   &    A P P E L L A T E   D E C I S I O N S 
 
Trials 
Won a race discrimination and retaliation case by unanimous decision of a 12-person jury which returned a 
defense verdict after a seven-day trial. 
 
Won a $2.8 million jury verdict on behalf of our client, Hitachi Medical Systems America, Inc., following a trial in 
the United States District Court, Northern District of Ohio over a business dispute. 
 
Appellate Decisions 
Prevailed on summary judgment: 
Wanda Birch vs. Cuyahoga County Probate Court, 392 F.3d 151, (6th Cir. 2004) 
Angela M. Queener, et al. vs. Windy Hill, Nos. 78067 & 78217, 2001 Ohio App. LEXIS 5742 (Ohio Ct. App., 
Cuyahoga County Dec. 20, 2001) 
Clayton Lautner vs. AT&T, No. 95-3756, 1997 U.S. App. LEXIS 1267 (6th Cir. Ohio Jan. 22, 1997) 
 
 
C E R T I F I C A T I O N S 
 
Certified Specialist in Employment and Labor Law since certification process first began in 2001. 
 
 
H O N O R S   &   D I S T I N C T I O N S 

 
Named to Best Lawyers in America®, Labor and Employment Law, Woodward/White (2011-2012) 
Recognized as one of the Top 50 women attorneys in the state of Ohio and one of the Top 25 women attorneys 
in Cleveland by Law & Politics and Cincinnati magazines (2007-present) 
 


