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AT A GLANCE

CONTACT INFORMATION Adrienne's practice is focused on employment law & litigating
disputes that arise out of employment. She defends employers

Cleveland Office against claims brought by former employees. She also

Skylight Office Tower prosecutes claims on behalf of employers against employees,

1660 West 2™ Street, Suite 1100 including claims breach of contract and breach of restrictive

Cleveland, Ohio 44113-1448 covenants (non-competition and non-solicitation provisions).
She advises employers on compliance with workplace laws

p 216.583.7360 and regulations. She drafts employment policies designed to

f 216.583.7361 prevent workplace problems, educate employees and protect

arapp@ulmer.com everyone's interests.

Adrienne frequently advises employers on issues arising from
employee social media use. She has conducted several
training programs for in-house counsel, human resources

PRACTICES /INDUSTRIES

Litigation representatives and supervisors, and she routinely assists

Employment & Labor clients with compliance with this rapidly evolving area of the

law.
é (F; EQSE NOTFR ATION Also, Adrienne has successfully defended employers against
claims for discrimination, retaliation, wrongful discharge,

Employment & Labor Law breach of contract, tortious interference, defamation and
Broker-Dealer Litigation violations of laws protecting whistleblowers. She frequently
Trade Secrets/Unfair Competition/Non- appears before federal and state courts, private arbitration

Competes panels, and FINRA. On behalf of her clients, Adrienne has
Social Media recently:

1 Obtained dismissal of former employee's race
EDUCATION discrimination claim after court granted motion for
summary judgment filed on client's behalf. (Aug. 2011,

Miami University (B.A., 2000) U.S. Dist. Court, N.D. OH).

Recipient, "The Rebecca Andrew § Obtained dismissal of plaintiff's claims for age

and Christopher Eggerton discrimination, wrongful discharge, breach of contract

Scholarship,” The Miami University & fraud after court granted motion for summary

John E. Dolibois European Center judgment filed on client's behalf. (Aug. 2011, Cuy.
The Ohio State University Moritz Cty., OH Court of Common Pleas).

College of Law (J.D., 2004) | After a FINRA arbitration hearing on the merits,

Executive Editor, Ohio State Law successfully defeated for mer

Journal, 2003-2004; Recipi_ent,IOhio wrongful discharge, tortious interference, defamation &
State Law Journal Past Editors’ declaratory judgment. Also, obtained monetary award
Award, 2004; Recipient, Outstanding & judgment in clientés favor

Research Fellow, Pro Bono counterclaim against former employee. (July 2011,
Research Group, 2003 FINRA).
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1 In ERISA case, obtained judgment in favor of our client after motion for judgment on the administrative
record was granted. (June 2011, U.S. District Court, N.D. OH).

REPRESENTATIVE EXPERIENCE

Adrienne has experience advising employers with employee-related concerns. Her goal is for litigation
avoidance and effective, efficient dispute resolution.

Adrienne has tried retaliation, wrongful discharge and breach of contract cases before juries, judges and panels

of arbitrators. She has favorably resolved claims for discrimination, retaliation, wrongful discharge, breach of
contract, tortious interference, defamation, and whistleblower-related causes of action. Also, Adrienne has had
great success with motions to limit or eliminate claims before trial.

Examples of recent victories include:

1 Motion for summary judgment filed on behalf of client (a regional energy company) was

granted, in its entirety, resulting in complete

discrimination and retaliation. (August 2011, Northern District of Ohio, Case No. 1:09-CV-
01880).
T Motion for summary judgment filed on clientos
compl ete dismissal of plaintiff
its shareholders) for age discrimination, wrongful discharge in violation of Ohio public policy,
breach of contract and fraud. (August 2011, Cuyahoga County Court of Common Pleas,
Case No. CV-10-725558).

e
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1 After a FINRA arbitration hearing onthe merits,successfully defeated for mer

claims for wrongful discharge, tortious interference, defamation and declaratory judgment on
behalf of client, a global wealth management firm. Also, obtained monetary award and
judgment i n cl i eaohtoficentrdctacauntarclaimnragaingt fermer r
employee/claimant. (July 2011, FINRA Arb. No. 10-00806).

T Obtained di smissal of plaintiff/former employeeds

client, one of tidireet baokingand paymérg selviees @mpanies, on a Civ.
R. 12(b)(6) Motion to Dismiss for failure to state a claim, and that dismissal was upheld on
appeal. (July 2011, the 10th District Ohio Court of Appeals affirmed the June 2010 decision
by the Franklin County Court of Common Pleas to dismiss claim, Case No. 10-AP-00633 and
09-CVC-16281, respectively; currently being appealed by plaintiff to the Ohio Supreme Court,
Case No. 2011-1128).

1 In ERISA case, obtained judgment in favor of our client, a U.S.-based financial services
corporation, after motion for judgment on the administrative record was granted. (June 2011,
Northern District of Ohio, Case No. 1:10-cv-00657).
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