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AT A GLANCE

CONTACT INFORMATION

Chair of the Tax Practice Group, Ron has over 30 years legal

Cleveland Office experience. In addition to taxation, his practice concentration
Skylight Office Tower includes employee benefits (including ESOPS), executive

1660 West 2" Street, Suite 1100 compensation, ERISA litigation, employment law, health care
Cleveland, Ohio 44113-1448 law, estate planning and corporate law. Throughout his career,

he has advised businesses of all sizes on the design and
maintenance of various employee pension and welfare benefit
programs. He is named in The Best Lawyers in America®,
Employee Benefits Law (1995-2012).

p 216.583.7018
f 216.583.7019
rkahn@ulmer.com

PRACTICES /INDUSTRIES

Litigation
ERISA Litigation REPRESENTATIVE EXPERIENCE
Business
Employment & Labor _ Has over 30 years experience in advising businesses of all
Executive & Incentive Compensation sizes with respect to the design and maintenance of various
ggggéggiton Planning forms of employee pension and welfare benefit programs,
Tax inclu_ding qualified retirement plans [such as pension, profit-
Employee Benefits/ERISA sharing, 401(k) and_ _employee stock owners_hlp plans
General Taxation (ESOPs)], nonqualified deferred compensation arrangements,
Tax Advantaged Investments VEBAs and cafeteria plans.
Tax Controversy
Trusts & Estates Has over 30 years experience in advising clients with respect
TeChnO'QQV _ ) to fiduciary responsibility and prohibited transaction issues
Executive & Incentive Compensation under ERISA and the Internal Revenue Code and has served
H%?J;?n(e::sr%ounseling . as an expert witness in litigation involving claims of breaches
Transactions of fiduciary duties and violations of prohibited transaction rules.
Compliance/Fraud & Abuse/Privacy . . .
Nonprofit Has over 30 years experience counseling retirement plan
fiduciaries and IRA owners with respect to investment
AREAS OF considerations concerning unrelated business taxable income
CONCENTRATION (UBTI) and unrelated debt-financed income (UDFI).
Employee Benefits
Employment Law Represents publicly held companies with respect to
:g;ll:g Slirnenli‘nzw nonqualified deferred compensation arrangements, _
Taxation management incentive compensation

Corporate Law deferred compensation programs.

EDUCATION Represents investment committees of public company
University of Pennsylvania (B.S., 1968) retirement plans regarding various issues, including hedge
The University of Michigan Law School fund investments and requirements regarding qualified default

(J.D., 1973) investment alternatives (QDIAS).
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REPRESENTATIVE EXPERIENCE (Continued)

Represents public company executives in connection with negotiation of employment agreements, severance
agreements, and nonqualified deferred compensation agreements (including 409A compliance).

Has over 30 years experience in advising individuals and businesses with respect to business succession
planning and planning for separation from employment, including structuring nonqualified plans of deferred
compensation, consulting agreements and noncompete agreements.

Has over 30 years experience in advising individuals with regard to tax planning matters, including planning for
distributions from retirement plans and IRAs and structuring qualified domestic relations orders (QDROs) with
respect to the disposition of retirement plan benefits upon divorce or separation.

Has over 30 years experience representing clients before the Internal Revenue Service and Department of
Labor in connection with plan qualification and audit issues.

Represents clients, including a Fortune 200 company, in connection with withdrawal liability assessments by
multiemployer pension funds under MPPAA.

Represents professional corporations in connection with the purchase and sale of practices and affiliations with
health care organizations and networks.

Represents closely-held businesses in connection with ongoing corporate matters, including employment issues
and share redemption planning.

Has over 30 years experience in assisting clients with trust and estate planning.

HONORS & DISTINCTIONS

AV Rated - Martindale-Hubbell

Named to The Best Lawyers in America®, Employee Benefits Law, Woodward/White (1995-2011)

Ranked as one of Ohio's leading Employee Benefits and Executive Compensation lawyers by Chambers USA:
America's Leading Lawyers for Business (2006 -2012)

Named an "Ohio Super Lawyer" in a survey of Ohio lawyers by Law & Politics magazine (2004-2009, 2011,
2012)

Named a "Top Lawyer" by Northern Ohio Live magazine (August 2003)

PUBLICATIONS & PRESENTATIONS

Fiduciary Responsibility and Prohibited Transactions
x AFi duci ary R e sppesentar), Benefits Resoyrae Gioup Beyond Benefits Seminar Series
(October 2009)
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