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AT A GLANCE

CONTACT INFORMATION

. Tim is a nationally-recognized problem solver and leader who,
Cleveland Office -
Skylight Office Tower for more than 20_years, has helped companies resolve
1660 West 2" Street, Suite 1100 conflicts with their customers and competitors in the board
Cleveland, Ohio 44113-1448 room, in court, in the halls of Congress and at the Ohio State

House. He also has helped them develop and implement

policies to attract the best and the brightest employees, protect

their confidential information and resolve conflicts with

employees who claim to have been discriminated against on

the basis of age, race, sex, disability or sexual orientation. He

has been named a flngdde Busimgs Lawyer O

p 216.583.7142
f 216.583.7143
tdowning@ulmer.com

PRACTICES /INDUSTRIES

Government Regulation magazine for the pasteleveny ear s and an AOhi o ¢
Public Law L a wy 004, 2005, 2011 and 2012).

Litigation
Banking & Commercial Litigation
Complex Business REPRESENTATIVE EXPERIENCE

Construction Litigation
Employment & Labor

Governance Disputes and D&O Litigation Successfully defended one of the nation's largest commercial
Trade Secrets/Unfair Competition/Non- roofing contractors in a multi-million dollar claim alleging
Competes breach of contract, breach of fiduciary duty and alter-ego

Business liability.

Corporate Governance

Employment & Labor _ Successfully defended a Fortune 1000 corporation in a multi-

E’é‘?‘;‘;g}f & Incentive Compensation million dollar breach of contract/breach of fiduciary duty claim.
R%aclmifrtféteion Successfully defended an international banking institution in
Financial Services seven separate cases charging race and gender

Banking & Commercial Litigation discrimination.

Employment & Labor
Successfully defended a large church and its chief minister
AREAS OF sued for breach of contract and fraud.
CONCENTRATION
Successfully defended a large, national home builder accused

Business Litigation of race and gender discrimination.
Employment and Labor Law
Wrongful Discharge Claims

Successfully defended the largest municipal school district in
Trade Secrets

Ohio in two cases alleging race and gender discrimination and

one case involving premises liability.
EDUCATION

Allegheny College (B.A., with honors Successfully defended the former Chief Financial Officer of a
1985) national law firm sued for breach of fiduciary duty and
Case Western Reserve University negligence.

(J.D., 1988)



Timothy J. Downing

REPRESENTATIVE EXPERIENCE (Continued)

Has litigated hundreds of clients of harassment, retaliation and discrimination on the basis of age, race,
disability, gender and sexual orientation.

Has litigated hundreds of claims of wrongful discharge, breach of contract (including non-compete claims) and
denial of benefits.

Designs innovative methods of dispute resolution.

Testifies before and lobbies members of the United States Congress and state legislatures on behalf of a roster
of large and small business clients, individuals and advocacy organizations.

HONORS & DISTINCTIONS

AV Rated - Martindale-Hubbell

Named an "Ohio Super Lawyer" in a survey of Ohio lawyers by Law & Politics and Cincinnati magazines
(January 2004; January 2005; 2011; 2012)

Selected as a "Leading Lawyer" in Northeast Ohio in a survey of lawyers by Inside Business magazine
(December 2001-2011)

PUBLICATIONS & PRESENTATIONS

Publications

"Saint or Sinner: Where to Draw the Line on Religion in the Workplace", Council on Education Management's
Preventing Employment Law Problems in the Ohio Workplace (October 2003)

"How to Lawfully Conduct an Internal Investigation”, Ulmer & Berne Employment Law Letter, Vol. XIlI, Issue 2
(Summer 2001)

"Emerging Law on Sexual Orientation and Employment”, Vol. 3/4 University of Memphis Law Review 3/4
(Spring/Summer 2000)

"Employer Drug and Alcohol Policies: Consistent Enforcement is the Key", Ulmer & Berne Employment Law
Letter, Vol. IX, Issue 1 (Spring 1997)

"Brief of the Ohio Human Rights Bar Association, et al., as Amice Curiae in Support of Petition for Writ of
Certiorari to the United States Supreme Court", in the case entitled Equality Foundation of Greater Cincinnati,
Inc., et al. v. The City of Cincinnati, et al. (September 11, 1995)

"Does the Decision in Adarand Constructors Sound the Death Knell for All Affirmative Action Programs?qg Ulmer
& Berne Employment Law Letter, Vol. VII, Issue 2 (Fall 1995)

"Hearings on Gays in the Military a Sham", New York Times (May 12, 1993)

Presentations

iThe Business Necesc<iltuysiofn, Di WCd resvietl ya nadn dMelt r?‘AmpuaIILaibcbra n
and Employment Conference (June 2011)

AfHow Pol i cies, L awshelackdhe@of)dmpacaMoale, Performance and Retention of LGBT
Empl oye 8 Annual Mithwest Labor & Employment Law Seminar (October 2010)
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